CITY OF

WHITEHORSE

City of Whitehorse
AGENDA

Special Committee of Council Meeting

To be held in the
Council Chamber
Whitehorse Civic Centre

379 Whitehorse Road Nunawading

on

Monday 8 April 2019

at 7:00pm

Members: Cr Bill Bennett (Mayor), Cr Blair Barker, Cr Raylene Carr,

Cr Prue Cutts, Cr Andrew Davenport, Cr Sharon Ellis, Cr Tina Liu,
Cr Denise Massoud, Cr Andrew Munroe, Cr Ben Stennett

Ms Noelene Duff
Chief Executive Officer

Recording of Meeting and Disclaimer

Please note every Special Committee of Council Meeting (other than items deemed
confidential under section 89(2) of the Local Government Act 1989) is being recorded and
streamed live on Whitehorse City Council’s website in accordance with Council's Live
Streaming and Recording of Meetings Policy. A copy of the policy can also be viewed on
Council’s website.

The recording will be archived and made publicly available on Council's website within 48
hours after the meeting on www.whitehorse.vic.gov.au for a period of three years (or as
otherwise agreed to by Council).

Live streaming allows everyone to watch and listen to the meeting in real time, giving you
greater access to Council debate and decision making and encouraging openness and
transparency.

All care is taken to maintain your privacy; however, as a visitor in the public gallery, your
presence may be recorded. By remaining in the public gallery, it is understood your consent is
given if your image is inadvertently broadcast.

Opinions expressed or statements made by individual persons during a meeting are not the
opinions or statements of Whitehorse City Council. Council therefore accepts no liability for any
defamatory remarks that are made during a meeting.
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CITY OF

GUIDELINES SPECIAL COMMITTEE OF COUNCIL

——
WHITEHORSE

OBJECTIVE

To enhance the consultative process and facilitate public participation and involvement of the
community in Council decision making in accordance with Council’s Corporate Plan strategies
— good governance.

PURPOSE OF GUIDELINES

To facilitate public participation and involvement in meetings of the Special Committee. These
Guidelines complement Council’'s Meeting Procedures and Common Seal Local Law 2013.

PROVISION FOR PUBLIC PARTICIPATION

The public has two opportunities to participate in this meeting — either by a submission which
may be heard at the start of the meeting,(i.e. Public Submissions, refer below) or if the item
is on the agenda, immediately prior to consideration of the item, and by Public Comment later
in the meeting. There is no public interjection during the meeting and speakers are heard in
an orderly manner.

Public Submissions:

A submission may be made on any matter, providing it is not in contravention of Council’s
Meeting Procedures and Common Seal Local Law 2013.

A maximum of 10 speakers will be permitted to make a submission and they will be
determined in order of registration.

No individual submission shall exceed three minutes.

Where submissions have been made, under the provisions of any statutory process, further
submissions shall not be heard, unless the matter is listed as an item of business on the
Special Committee of Council agenda.

Procedures for Public Submissions:

Persons wishing to make a submission to the Special Committee on matters other than land
planning matters must directly notify the Committee Clerk, Civic Services Department by 4pm
on the day of the meeting and register to speak, by telephoning 9262-6337. The person who
registers to speak shall be the person who will make the submission to the Special Committee.

Persons wishing to make a submission to the Special Committee on any land use planning
matter must directly notify the Committee Clerk, Civic Services Department, at least five
working days prior to the day of the meeting and register to speak by telephoning 9262-6337.
The person who registers to speak, shall be the person who will make the submission to the
Special Committee.
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At the time of registering to speak, that person must indicate whether he or she will be
speaking in support of or opposition to any planning permit application or Planning Scheme
Amendment (or proposed planning permit application or proposed Planning Scheme
Amendment). The Special Committee must not listen to or read anything said by that person
unless it is satisfied that, at least four working days before the day of the Special Committee
Meeting, a member of Council staff has contacted the person(s) whose interests are inimical
to the person who has registered to speak (eg has contacted the planning permit applicant if
the person who has registered to speak has indicated that he or she will speak in opposition to
the grant of a planning permit application) and invited the first-mentioned person (or a person
authorised by him or her) to also register by 4pm on the day of the meeting to attend the
Special Committee Meeting and speak.

Persons wishing to table written material must provide 15 copies to the Committee Clerk prior
to the commencement of the meeting to enable distribution to Councillors prior to the start of
the meeting. No material will be distributed during the meeting by any person, including
Council staff.

Requests to speak will be registered strictly in the order of receipt. Speakers for topics not
listed on the Special Committee Agenda for the meeting will be heard first, then speakers who
wish to cover more than one topic (3 minutes in total, not 3 minutes per topic).

In instances where a number of persons wish to address the Special Committee on the same
matter, the Chairperson at his or her discretion may request they nominate a
speaker/speakers to represent them.

In accordance with Clause 48.5 of Council's Meeting Procedures and Common Seal Local
Law 2013. It is not necessary for Standing Orders to be suspended to allow a person to
address the Special Committee, subject to compliance with these Guidelines.

Public Comment:

After the “Other Business” Section of the meeting has concluded, the Mayor will invite
members of the gallery to indicate by show of hands if they wish to make a comment. Only
matters pertaining to this evening’s meeting are to be commented on, (i.e. a Council Officer
report or presentation, and any “Other Business” matters) and a 3 minute period per speaker
applies. A maximum period of 15 minutes shall be provided for public comment. The Mayor
will call individuals forward to be heard and they should begin by clearly stating their
name. This is a period for comment, not questions or debate and there is no opportunity for
any further Public Submissions

ADOPTION AND AMENDMENT OF THESE GUIDELINES

These guidelines were adopted by resolution of Council dated 21 August 2017 and may be
further amended by resolution of Council from time to time. The Chairperson at his or her
discretion may vary procedures under these Guidelines, at any meeting of the Special
Committee.

Page 2



Whitehorse City Council

Special Committee of Council Meeting 08 April 2019
1 PRAYER
la Prayer for Council

1b

We give thanks, O God, for the Men and Women of the past whose generous
devotion to the common good has been the making of our City.

Grant that our own generation may build worthily on the foundations they have
laid.

Direct our minds that all we plan and determine, is for the wellbeing of our City.

Amen.

Aboriginal Reconciliation Statement

“In the spirit of reconciliation, Whitehorse City Council acknowledges the
Wurundjeri people as the traditional custodians of the land we are meeting on.
We pay our respects to their Elders past and present.”

WELCOME AND APOLOGIES

Cr Ellis has sought a leave of absence for the Special Committee of Council
Meeting held on the 13 May 2019.

RECOMMENDATION

That the apology from Cr Ellis be received and leave of absence be granted
for the Special Committee of Council Meeting held on the 13 May 2019.

DISCLOSURE OF CONFLICT OF INTERESTS

CONFIRMATION OF MINUTES

Minutes of the Special Committee of Council Meeting 12 March 2019.

RECOMMENDATION

That the minutes of the Special Committee of Council Meeting 12 March
2019 having been circulated now be confirmed.
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6.1.1

(cont)

5 PUBLIC SUBMISSIONS

6.1

Interested parties who wish to address the Special Committee of Council
during the Public Submissions period of the Special Committee Meeting
must register with the Civic Services Department by telephoning 9262 6337
by 4pm on the day of the meeting.

Persons speaking will be identified and recorded for Council Minutes and
become part of a permanent record of the Council. Please indicate if you do
not wish your name to be recorded.

Persons wishing to make a submission to the Special Committee on any
land use planning matter must directly notify the Committee Clerk, Civic
Services Department, at least five working days prior to the day of the
meeting and register to speak by telephoning 9262-6337.

REPORTS FROM OFFICERS

Whitehorse Youth Representative Committee 2018 Annual

Presenters:  Erin Page, Whitehorse Youth Representative Committee Member
Alan Wang, Whitehorse Youth Representative Committee Member
Alan Wu, Whitehorse Youth Representative Committee Member

Observers: Frank Perrone, Team leader Youth Services
Jacqueline Piper, Youth Participation Worker
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6.1.1 Whitehorse Youth Representative Committee 2018 Annual
Report

ATTACHMENT

SUMMARY

The Whitehorse Youth Representative Committee plays an important role in representing
the interests of young people in the municipality. This report provides a summary of the
outcomes and achievements of the 2018 Whitehorse Youth Representative Committee.

RECOMMENDATION

That Council acknowledge the work of the 2018 Whitehorse Youth Representative
Committee and endorse the Committee’s initial action plan for 2019.

BACKGROUND

The Whitehorse Youth Representative Committee (WYRC) was established in 2002 to
provide a formal link between young people and Whitehorse City Council. The key
objectives of the Committee are to develop a positive profile of young people in the
community, consult with the broader youth population, report to Council on the aspirations of
young people and to assist in the creation of new opportunities for young people to be
involved in their community.

There are a number of important benefits for young people to be involved in the WYRC.
These include a greater understanding of local government, the development of leadership
and project management skills and a greater connection with their local community.

WYRC representatives are selected through a nomination process that is promoted to
schools, youth service providers, clubs and through local and social media. Due
consideration is given to the selection process to ensure a diversity of gender, age,
background and life experiences of young people. If deemed appropriate young people can
remain on the Committee for a maximum 2 year period.

2018 COMMITTEE REPORT

The 2018 WYRC consisted of 12 young people who delivered a diverse range of activities,
events and projects. The Committee was coordinated by Council’s Youth Participation
Officer and supported by Council’'s School Focused Youth Services Officer.

The WYRC events and activities in 2018 included the following:

Induction and training:

*  WYRC members were inducted into the committee and made aware of Whitehorse City
Council and relevant policies / processes. WYRC members also had the opportunity to
meet the Mayor and have tour of Council Chambers.

*  Training with external facilitator, Dan Donahoo covering the areas of leadership skills,
marketing, promotion, communication and community engagement strategies.

+  Attendance at Council information session in regard to gender identity / issues.
. First Aid training to develop skills in the case of injuries, accident or an emergency

. Barista training: To assist with employment opportunities in the hospitality sector.
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6.1.1
(cont)

Events and activities:

Young Person of the Month Award nominations: The WYRC reviewed and endorsed
the young people nominated for the award recognising and celebrating the efforts and
achievements of young people in Whitehorse.

Consultations: Met with Mayor Cr Andrew Davenport to present key issues impacting
on young people, namely: body image, mental health, employment/ career, violence,
healthy lifestyles and safety.

Consultation with Council’'s Metro Access Development officer in regards to the
development of a 'Strength Based career Guide’ for young people

Whitehorse News Youth articles: WYRC members undertook the role of writing articles
for Council’'s publication Whitehorse News which included stories on the following
issues: drugs and alcohol, involvement in politics, mental health (depression) and body
image.

Youth Forum and Community Workshops: For the first time in 2018 the WYRC
organised and facilitated a Youth Forum and separate Workshops in the community as
a way to accommodate the needs of young people from broader agAe spectrum. The
Municipal Youth Forum at the Box Hill Town Hall on Thursday 16" August was for
secondary school aged young people covering the issues of mental health, healthy
relationships, gender identity / issues, health and wellbeing. These issues are identified
in Council’'s Youth Plan 2014 - 2018 as having an impact on the wellbeing of many
young people in our community. The forum included a presentation on bullying by the
Whitehorse Victoria Police Youth Resource Officer and workshops on healthy
relationships, yoga and relaxation, and gender identity / issues. A number of youth
service providers were present at the forum and provided young people with
information and resources on youth services and supports.

As well as the Youth Forum, the WYRC also facilitated workshops focusing on the
young people aged 18-25. The workshops were conducted at Box Hill TAFE and
covered the following areas: life skills (cooking), mental health (yoga workshop),
healthy relationships (Women’s East workshop) and career / employment. The
sessions were facilitated to accommodate the needs of young people who had
transitioned from secondary school.

Spring Festival: Planning and facilitation of ‘youth area’ at Whitehorse City Council’s
annual Spring Festival featuring a range of ‘youth friendly’ activities and incorporated
the ‘youth stage’ that was facilitated by the FReeZA Youth Committee.

Youth Conference: WYRC members attended the annual Halogen Foundation Youth
Leadership Conference to develop a greater understanding of issues impacting on
young people and to foster strong leadership values.

Victorian Youth Week: The WYRC committee assisted in the facilitation of events as
part of Victorian Youth Week at the Box Hill Skate Park and at the Box Hill Mall to make
information and resources available to young people. A range of youth friendly activities
were also staged at the events (skate lessons, live music).

For further information on the events, initiatives and activities undertaken by the WYRC
please refer to the WYRC 2018 Annual Report (attached to this report).

Page 6



Whitehorse City Council
Special Committee of Council Meeting 08 April 2019

6.1.1
(cont)

COMMITTEE PLANS FOR 2019

Recruitment for the 2019 WYRC has been successful with 12 members appointed which
includes a number of young people continuing from 2018. The newly recruited committee
has participated in an induction program looking at the role of the committee within Council.
At this stage, the activities the committee will consider undertaking / implementing in 2019
include:

*  Advocate for the best interests of young people.

+ Organise and implement the Whitehorse Municipal Youth Forum and/or community
workshops on issues pertinent to young people as highlighted in the Municipal Youth
Plan 2014 — 2018.

+ To specifically address key issues pertaining to body image, mental health,
employment/ career, violence, healthy lifestyles and safety. Work has commenced on
these issues and forms the basis of the activities to be undertaken by 2019 WYRC
Committee. The WYRC will report back to Council on how these issues were
specifically addressed.

+ To be involved in the consultation process in the development of the next iteration the
Youth Plan.

The Youth Services Team is encouraged that the 2019 WYRC members, like their
predecessors, will make an active and positive contribution to the community in Whitehorse.
The members are appreciative that Council sponsors opportunities that advance their
development as young leaders in the community.

Council’s Youth Services Team, particularly the Youth Participation Officer will continue to
support the 2019 WYRC and will work towards developing and implementing the
Committee’s plans and aspirations.

CONSULTATION

The Whitehorse Youth Representative Committee with the assistance the Youth Services
team adopt consultative processes in the planning and facilitation of activities for young
people and in the investigation of issues pertinent of the lives to young people in the
community.

FINANCIAL IMPLICATIONS

The cost of the activities undertaken by the WYRC is incorporated within Council’s Youth
Services annual budget.

POLICY IMPLICATIONS

The role of the Whitehorse Youth Representative Committee is consistent with strategies
contained in the Whitehorse Municipal Youth Plan 2014 - 2018. Such strategies focus on
youth advocacy and leadership development. The WYRC works in collaboration with the
Youth Services Team and Council as a whole to ensure the goals and actions of the Youth
Plan are successfully implemented.

ATTACHMENT

1 Annual Report 2018 =
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7 OTHER BUSINESS
8 PUBLIC COMMENT

Persons speaking will be identified and recorded for Council Minutes and
become part of a permanent record of the Council. Please indicate if you do
not wish your name to be recorded.

9 CONFIDENTIAL ITEMS

10 CLOSE MEETING
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WYRC BACKGROUND

Jasmine Szymakowski

The Whitehorse Youth Representative Committee (WYRC) is group of young volunteers
aged 12 — 25 who act as a collective voice for all young people across the municipality
contributing to Whitehorse City Councils discussion and decisions around youth issues.
The group meets fortnightly at Youth ConneXions in Box Hill.

Aim

The WYRC main purpose is to provide a link between young people and Council
affectively being the voice for all young people and representing them.

The primary aims include;

e Reporting youth issues raised by young people in the community to Council.

e Hosting and developing events for young people.

e Opening new doors to the youth so they can easier get involved in the community
e Representing the young people of Whitehorse at events

Benefits

Many benefits come with being a part of the WYRC including many opportunities,
experiences and development of new skills including;

e Public speaking

e Leadership qualities

e Problem solving

e Communication skills

e Extracurricular certificates are offered, such as ‘Lesbian Gay Bisexual Transgender
Intersex Queer Asexual +' (LGBTIQA+)training, barista and First Aid courses

e Event management experience

e Deeper knowledge of the community and how to have a positive impact

e A chance to meet, work with and develop friendships with a variety of like-
minded people

Recruitment

Young people aged 12-25 who have a connection to the City of Whitehorse through
residence, education, work or other significant links may apply for the committee.
Recruitment is advertised widely in the community annually from November to January
through avenues such as: clubs, newspapers, schools, display boards and other local
media. Potential committee members then attend an agreed time where goals,
expectations and responsibilities of being a member are discussed via formal interview
process designed to provide an experience of the real world employment process.
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INTRODUCING THE WYRC 2018
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WYRC TRAINING & INDUCTION
Alan Wu

Training was an important part
of WYRC in 2018 as was our
Induction which took place on
February 7. The newly formed
WYRC 2018 committee met
with Mayor Davenport and had
an extensive tour of Council
Chambers. This was a great
opportunity for members to
understand how Council works,
what the role of the Councilors
and Mayor is and the important
part we play in the
organization.

Following on from this were six different training sessions, each of which focused on
different topics. WYRC believes that training is essential to improving the skills and
knowledge of its members, who use these skills and knowledge as ambassadors and young
leaders of the Whitehorse community.

To begin the year, Dan Donohue from Project Synthesis presented two workshops in our
Wednesday meetings. The first workshop was held on February 14" and focused on
leadership skills. This workshop included helpful advice about consultation, event
management, advocacy and public speaking. A second workshop about marketing and
promotion was held on 7" March. A highlight of the training sessions was playing card
games that taught us the importance of communication to understand the goals of others.

In April, two members of the committee attended a LGBTIQA+ information session at the
Willis Room in the Civic Centre. The event provided insight into some common
misconceptions about the LGBTIQA+ community and raised some issues about

discrimination. The presenter also suggested helpful strategies to talk with people who
identify as LGBTIQA+.

First aid training followed on June 16", with most committee members attending to learn
about techniques to deal with common injuries and situations of emergency. Members
were asked to replicate the correct method of CPR using mannequins using the
appropriate force and speed of compressions as demonstrated by the instructor. First aid
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is a vital skill for WYRC because we want to ensure that any incident or injury at our
events is managed safely and effectively.

Three WYRC members attended the Halogen Young Leaders Day on November 14, held
at the Convention Centre in the city. Whilst not strictly a training event, the stories and
advice shared by the speakers and hosts of the event were inspirational and promoted
positive leadership abilities, such as resilience, confidence and self-awareness. Speakers
included Liesel Jones, Holly Ferling, Consentino and Uli Latukefu, people who all
experienced significant challenges to achieve success in their respective fields. This is
specifically discussed in more detail in the report on page 18.

T — T
) R . §

The last training event in 2018
was barista training. This
training was undertaken to help

\
.

3 l 3
. }
L | e
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-

the committee members find
employment in the hospitality
sector. Employment would
allow the members to develop
practical work skills that would
transferable to WYRC and other
positions of community
leadership. An enjoyable aspect
of the training for the attendees
was tasting the different types of
coffee that they made, although
the taste was not always as nice

as they expected.

Overall, 2018 was a productive training year. Members benefitted from a wide variety of
training. The training raised awareness about important youth and leadership issues. In
addition, members gained useful and practical skills from the first aid and barista training.
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YOUTH OF THE MONTH AWARD * S

Nikki Doan 90 You KNOW A:’““ LeGenp?

*

The Young Person of the Month Award celebrates a
young person under the age of 27 who has made a
great contribution to the Whitehorse Community.
It acknowledges the efforts and achievements of

those who have excelled in areas such as the arts, \Ym ONC
THLL

culture, sport, music, learning, drama or B
community participation. i A
B“’F‘ efforts and achievements of young
I‘G‘“ CARD people wh‘o have excelled in fw‘glds such
i e
Young people can be nominated by adults, peers, y parti

- Lo

schools, or others in the community who believe
that they have demonstrated outstanding abilities
in the aforementioned areas. Recipients of the D VouThservices

award are featured in the monthly Whitehorse

News publication, and receive a JB Hi-Fi voucher as recognition of their achievements. Of
the monthly nominees, a recipient of the Young Person of the Month Award is selected to
be recognised as the Whitehorse Young Citizen of the Year, which is an award announced
at the annual Whitehorse Australia Day Civic Awards Presentation.

One of the key responsibilities for the Whitehorse Youth Representative Committee is to
select the recipient of the award each month. It is a significant responsibility for the
WYRC as we there are many talented young people in the municipality and we would like
to acknowledge the talents of all applicants. Each month, the entire committee reads over
and considers all applications before a democratic vote to decide the monthly recipient.

Though there has been an increase in the number of nominations from previous years, the
committee still believe that the award is being underutilized, and even more young people
in the municipality should be nominated each month. As with 2017, a majority of the
nominations were from the same organization. As such, we believe that targeting leaders
in large community groups is very effective for garnering more nominations. As such, we
have contacted key figures in schools and local sporting clubs to make them aware of the
award and how they can utilize it to recognise their students.

Additionally, into 2019 and beyond, the committee hopes to see an increase in the use of
social media tools such as Instagram and facebook for marketing purposes. We believe
this is one of the most effective and direct methods of communication with young people,
and this can help increase the number of nominations by peers, rather than adults, as
many of the nominations have been this year.

Overall, the Youth of the Month Award serves to recognize the many contributions of
youth in the Whitehorse municipality with a formal award and it has been very rewarding
for the WYRC to receive nominations for some incredibly talented young people.
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WYRC CONSULTIONS
Mengfei Wang (Lydia)
Mayor Andrew Davenport

Whitehorse Youth Representative Committee and Andrew Davenport, Mayor of
Whitehorse Council met on two occasions in 2018. WYRC members presented x6
collective ideas to council for further discussion and development in the Whitehorse
community for young people. Mayor Davenport took on board these important issues and
provided constructive suggestions for what WYRC may work on in regards to youth issues
and also what Council could put energy into assisting with.

The WYRC first met the Mayor on February 21* at the Whitehorse Civic Centre allocated
in Nunawading. WYRC members are invited to have a brief meeting with Mayor Andrew
followed by a tour of council chamber. In the succeeding tour, mayor led members to
offices where he and other Councilors work in. From a general view, it is easy to find how
Council is constructed and what it is working on. A wide range of departments are set up
to provide concise services to fit the needs of Whitehorse community and target at diverse
issues that has been raised in this area. The next part of this tour was the Council
Chamber where an ‘Ordinary Council Meeting’ and ‘Special Committee Meeting’ are held
in this place for planning-making and public representations. WYRC members saw how a
formal meeting is organised and asked questions to Mayor Davenport about anything
relating to Whitehorse Council, community and youth issues, which is a constructive
beginning for 2018 WYRC members to get to know about the people they are going to
address important community issues.

After this initial meeting with the Mayor and introduction to Council, members learned
more about Council and the tasks they are going to face be faced with. We had a greater
appreciation of Council and our part in helping to create a more supportive and livable
community for young people.

The second meeting took place on August 29" at Youth ConneXions where Mayor
Davenport met with the WYRC along with Tony Johnson, Health and Family Services
Manager and Frank Perrone, Youth Services Team Leader. Before meeting with the mayor,
WYRC members identified six main issues that young people are concerning with in
Whitehorse which were shared with the Mayor.

These issues were: Body Image, Mental Health, Employment and Career, Violence
(domestic & community), Health Lifestyle and Safety.
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Each WYRC reported and shared a summary of issues on behalf of the whole committee
and possible solutions for issues raised. Based on our concerns, Mayor Davenport
provided his opinion through the view of Council sharing how these youth issues are
represented and related to the general community and what council can help to improve
them. With further consultations within Council and in the wider community more youth
issues can be critically evaluated.

The meeting was a collaboration which members either lead or contributed to the
conversation actively. All members were a strong and passionate voice representing young
people and advocating on their behalf to the Mayor and Council. The issues identified and
discussed with the Mayor forms a basis for the work to be undertaken by the 2019 WYRC
Committee.
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Maureen D’Arcy - Metro Access Development Officer

The WYRC 2018 also met with Councils Metro Access Development Officer Maureen
D’Arcy from the Community Development Department. Maureen consulted with us in
regards to the development of a ‘Strength Based Career Planning Guide’ for young people.
The purpose of this guide was to design it in such a way that was practical and easy for any
young person to utilise. This guide proved to be an amazing success and the WYRC
provided copies to young people as part of their Youth Forums for this year. Youth
Services ‘Youth Connexions’ youth centre also currently incorporates the guide when
assisting young people with resumes and other centre activities.

m ‘ Strength Based
&= | Career Planning Guide

Using interests, ideas and strengths to build education,
training and career pathways.
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WHITEHORSE NEWS ARTICLES
Elizabeth Lim

This year our committee members were all passionate to write articles about youth to
spread awareness of overlooked and important problems. Starting off the year was an
article [ wrote myself about ‘Drug and Alcohol Abuse’ in the community and how young
people are viewed and stereotyped of it and how that the older generations affect those
conceptions. Following was an article written by Erin Page about ‘Why Young People
Should Get Involved in Politics’. She explores the power of political votes and presents
ways young people can make a change in the world despite seeming un-impactful. In
September, Alan Wu wrote an informative and helpful ‘Youth Depression’ article. He
clarifies the importance of recognising the abundance of it, the reasons the condition
develops as well as how to help overcome it safely. Lastly, Vivian Wong speaks up about
‘Body Image’ and how the stigma and focus on the issue is detrimental. She reinforces
solutions on how to have a healthier mindset towards your body.

‘Young people
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‘BUILDING A BETTER TOMORROW’ WYRC YOUTH FORUMS

Amy Cameron & Alan Wang

The Whitehorse Youth Representative
Committee presents

Box Hill Town Hall ‘Forum’13 - 17 Years ol
On Thursday August 16, the WYRC I H G
organised and ran the 4% edition of the

Whitehorse Youth Forum at the Box Hill - S0l oy [ TOMORROW

Town Hall. With an overarching theme
of ‘Building a Better Tomorrow’. > :MTHURSDAY AUGUST 16TH o

8AM recisTRaTIONs  FREE "

The Forum aimed to highlight key issues et EVENT

ex.pe.rienced })y young.people living i : oggff%reﬂggg,ogdﬂsgﬂw ‘
within the City of Whitehorse and to |t -
equip participants with the knowledge ' m&gﬂ‘gfsné&%i”

and skills to address these issues, . Ses .
ultimately empowering participants to e e e
effectuate positive change in the ey e

3 WORKSHOP FACIUTATORS - ORGANISATIONS:
community. VICTORIA POLICE + STAND OUT
WOMEN'S HEALTH EAST
YOGA & RELAXATION WORKSHOP + HEADSPACE

Subthemes addressed in the younger
LUNCH PROVIDED + PRIZES TO BE WON

youth forum included inclusiveness, AGES 13 - 17 YEARS
diversity, mental health, healthy COMMITTEEOWYRC. WHITEHORSE.ORG. AU

OR CALL JAC: 9898 9340

E WRC @ heodwon gD  — ’

relationships and bullying.

Planning:

In planning for the 2018 edition of the Youth Forum, it was the view of the Committee that
the views and needs of our age range (13 - 25 years) differed from each other. For example,
whilst schoolyard bullying may be a key issue for younger youths it may not be as
prominent for older young people especially if they were no longer involved in the
education sector. Likewise, unemployment would be an issue faced by older youths that
younger youths may not necessarily be overly concerned with. Thus, in a marked
departure from previous years, in which a single forum to encompass all youths was run,
the 2018 WYRC Committee made the decision to divide the Youth Forum into two
components in order to appeal to a broader audience and to provide information more
suited to each particular group. One component was directed towards high school aged
young people (13-17 years) and the other was directed towards older young people (18 - 25
years. Consequently the year’s forums were smaller in scale compared to previous forums.

In deciding where to host the forum, the WYRC considered three venues - the Box Hill
Community Arts Centre, the Nunawading Civic Centre and the Box Hill Town Hall. On
the basis of ease of access, familiarity and flexibility, it was ultimately decided to host the
forum at the Box Hill Town Hall. In splitting the forum in two, the Forum’s budget of
$7500 was further reduced - whereas previous years’ forums took place in the Town Hall’s
main hall, this year’s forum was split between the smaller meeting rooms in the Town
Hall’s upper levels.
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In planning for the Forum, the committee was split into three groups - logistics,
performers and marketing. Everyone was tasked with communicating directly with the
potential speakers and workshop-holding organisations of the day, and such
communication quickly allowed us to gain a newfound appreciation for all the effort that
goes into organising large scale events involving the collaboration of various groups. In
order to maximise engagement, the committee decided to structure the forum as a series
of interactive workshops for the attendees to participate in.

The selection of the themes for
the forum was made as a
collective decision by the
Committee. A wide variety of
themes were considered, and a
wide variety of initiatives were
discussed. However, owing to
time and financial constraints,
many reductions and
concessions had to be made.
The planning for the forum
provided all committee
member with a valuable insight
into the hard work that goes
into planning large scale
events, as well as the challenges faced by organisers in maximising coverage and turnout,
whilst also preserving quality and maintaining efficiency and effectiveness of
communication.] The event was marketed through posting posters on noticeboards
around the City of Whitehorse and through features in school newsletters, as well as the
City of Whitehorse’s print media.

The event:

The day began with registrations at 8 am. The forum was officially opened shortly after
gam, with a speech from Andrew Davenport, the Mayor of Whitehorse. At the conclusion
of the mayor’s speech, all attendees were treated to a presentation about bullying from
Sophie Toderov from Victoria Police.

During the registration stage, in order to ensure that equal numbers attended all
workshops at different times, all attendees were allocated a random colour group, which
consisted of a mix of students from all the schools that attended: red, yellow and green.
Depending on the assigned colour group, attendees would attend a particular activity
during a particular session, and would then rotate throughout the day, with all attendees
given the opportunity to participate in all three activities throughout the course of the
day.
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The forum consisted of three sessions, with three activities occurring in each session:

¢ A ‘Healthy Relationships’ workshop, run by Lara Gerrand of Women’s Health East
e An LGBTIQA+ workshop, run by ‘Stand Out’ from Ringwood Secondary College
e A ‘Yoga and Relaxation’ workshop, run by Helen Zee

At the conclusion of Sophie’s
presentation, attendees were
then split up, in accordance
with colour code, to attend
the above workshops.
Additionally, a number of
stalls staffed by the various
not-for-profit organisations
within the City of Whitehorse
was present during the forum.
During the lunch break, and
after the conclusion of the
forum, attendees were given
the opportunity to visit and
interact with these stalls, giving students exposure to the wide range of services available
to young people within the Whitehorse region, as well as presenting them with potential
volunteering and engagement opportunities.

Reflection:

Arguably the biggest challenges facing the program were booking the venue, and
budgeting. In previous years, the budget consisted of $7500 for a single forum. As a result
of this year’s decision to hold two youth forums, the budget was further reduced, in order
to evenly fund both events. As a result of the reduced budget and the 2 Forum Events,
smaller rooms had to be booked in comparison to earlier years — whereas previous Youth
Forums utilised the main hall of the Town Hall, 2018’s Youth Forum utilised the smaller
upstairs rooms of the Town Hall, such as the Gawler Room and the Matsudo Room.

The overall reception of the forum, from the attendees, the presenters and the committee,
was positive. Notwithstanding the minor issues that arose in the planning of the forum, at
the end of the day, the forum can be viewed as a success, with both committee members
and attendees standing to benefit immensely from the event. The Youth Forum served as a
fun, informal medium to educate the public about the issues affecting teenagers and
young adults in the City of Whitehorse and helped to empower them to address these
issues in the near future, and it provided a good opportunity for the young people of
Whitehorse to engage and interact with the various not-for-profit organisations and help
services located in the City of Whitehorse. From the perspective of the stallholders, and
the workshop presenters, the forum served as an excellent means of increasing their brand
awareness. From the perspective of the WYRC, the forum was an excellent learning
experience, by helping us to develop skills in event management, budgeting, teamwork
and civic participation.

PAGE 13





The Whitehorse Youth Representative Committee of 2018 would like to thank the
following people and organisations for their invaluable support and contributions towards
the Whitehorse Youth Forum. The success of the forum would have been impossible
without them:

e Eastern Community Legal Centre

Eastern Access Community Health

Gamblers Help Eastern

Headspace

Helen Zee

HYPA

Lara Gerrand, and Women’s Health East

Sophie Toderov and Victoria Police

‘Stand Out’ From Ringwood Secondary

College

TMG College

e Andrew Davenport, and the Whitehorse
City Council

¢ Box Hill Town Hall Staff.
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Box Hill TAFE Workshops 18 - 25 Years

Overview

As previously discussed, the 2018 Youth
Forum was split into two separate

Z  THE WHITEHORSE YOUTH
forums. The older Youth forum was REPRESENTATIVE COMMITTEE
} PRESENTS
provided for 18-25 year olds who were

- L] 0
given more of a range of workshops than ! UlinlNa
talks. This decision came about as we -
initially attempted to run a forum in the )
same format as for the 13 — 17 year olds

but found there was not a strong
interest from this older age group.

nllgll””///l‘

4 AGES 18 - 25 YEARS
Consequently we attempted a different ‘ S
approach. FORUM THEME! —
INCLUSIVENESS - DIV SITY - MENTAL HEALTH
We held the workshops in Box Hill UES COVEREL
Institut (BHI) N l C MENTAL HEALTH » CAREER&EMPLOYMENT lIFE SKILLS « LEGAL RIGHTS
nstitute elson Campus on A S S e e L e e
Monday the 15" and Thursday the 18" of  demmneouce s oo st o
October. The Workshops were open to DINNER PROVIDED * PRIZES TO BE WON
anyone who was attending BHI or from COMMITEEOWYRC. WHITEHORSE.ORG.AU O GALL JAG ON 9698 9340
the Whltehorse mun1c1pa.11ty. E Vﬁ‘—fﬂ( svc Q0 H é oo |
Additionally we also specifically had -

VCAL classes from BHI that attended which was very positive. We decided to give it a
more casual approach for older young people so it would fit within their time schedules
and lifestyles more. Our focus for the work shops were, Healthy relationships, career and

employment, practical and affordable cooking, yoga and relaxation with our overall theme
of ‘Building A Better Tomorrow’.

The event

Overall the day was a success, we had lots of
people attend and plenty of positive
feedback. The separate worksshops each had

their own class room and were well attended
with students ready to learn.

The cooking workshop run by Claudio
Conte was by far the most popular. Within
the cooking workshop students were taught
about nutrition and affordable cooking,

showing that it doesn’t take a lot of time or
money to eat healthy.
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Our Yoga and wellbeing workshops run by Helen Zee were silent rooms where students
could participate, practice yoga poses designed to relax the body and mind. Our Healthy
Relationship workshops run by Lara Gerrand from ‘Womens Health East’ were also
received well with young people attending learning about what a healthy relationship
looks like and resources on what to do if relationships were deemed unhealthy for
different reasons. HYPA (Helping Young People Achieve) ran our Career and Employment
workshops which were also received well offering practical hands on advice and support
about getting job ready.

We were met with such positive feedback on all of our Workshops offered. Students
explained to us that they were really in need of the relaxation during their busy Tafe
schedules to help support them specifically with their mental health but also with their
lives in general. This was a learning experience for the WYRC and the Box Hill TAFE as a
Forum in this format had not been attempted before. Despite this challenge we managed
to get through the workshops with nothing but positivity.

Conclusion
The day it’s self was not an easy one to coordinate being the first the WYRC had
attempted! However once it had begun
it flowed through smoothly, with
students and presenters alike enjoying
themselves.

The idea to have two separate forums,
although more demanding to organized
we also found more rewarding as the
needs for young people of different ages
vary to much for them to all be lumped
together in the same format addressing

the same issues. The older forum
workshops offered were very well received by all and we truly believe that the skills gained
from the workshops will be useful within everyone’s day to day lives for year to come.

We are very thankful for all the support we received and without the contributions we had
the day would have not been possible and we hope to be able to do this again in the years
to come.

A big special thanks to all our contributors:

¢ C(Claudio Conte (affordable cooking)

e Helen Zee (yoga)

e HYPA (career and employment )

e Lara Gerrand, and Women’s Health East

e Box Hill TAFE and VCAL Coordinator Tyson McNamara
e Whitehorse City Council.
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WHITEHORSE SPRING
FESTIVAL

Erin Page

This year at Spring Fest we combined with
our ‘Flying Pig Events’ FReeZA Committee

and Youth Services to put together a enigpaldinemstaat i \
Whitehorse Youth Services Stall for the o i g S
festival. The festival itself was amazing with e
brilliant performers as well as other great youtn At Ma[ke‘Fairy Bread & 3y et

stalls and incredible food. It was held at the Bikest Dy Drencss
Whitehorse Gardens behind the Civic i i g o

Zakari
AI"" Alastair Capell
‘wﬁ\““o Mia Sylvio /

James Andrew

Hurna" Fooxe
Centre and many people turned up to bail

support the local community groups that
. o Come dressed as your favourite character
had Stalls m the festlval. and compete for a voucher in our Cosplay Competition!!

PLEASE CONTACT JAC AT YOUTH SERVICES FOR ALL INFORMATION:

We decided Wlth FReeZA that we WOUId 9898 9340 OR JACQUELINE PIPER@WHITEHORSE.VIC GOV.AU
run three activities to try and attract the o— "

: : A
youth coming to the festival and have some r‘ WYRC .. -

. . . —  smmewyem  EVENTS

fun. We ran fairy bread making, smoothie
bikes, and a human foosball game. For people to participate they had to buy tickets,
smoothies were 2 tickets each and the foosball and fairy bread were worth 1 ticket each.
When buying the tickets we had youth information services available for people to look at
such as brochures for headspace, WYRC and job services. We found that this was a great
way to let people know about youth services in Whitehorse. With the money that we
raised from buying the tickets, we chose to support a foundation called Pinchapoo. This
foundation raises money for the homeless and takes the small shampoo bottles one finds
in hotels to give to the homeless. We raised $500 for this foundation by the end of the day
and this was a great achievement.

The activities that we ran throughout the day were extremely popular especially the
smoothie bikes. I was one of the people in charge of this activity throughout the day. It
was a great way to get to know the people in Freeza better as they were working alongside
us throughout the day. We continuously ran out of supplies and were running to get more
throughout the day as the smoothies were so popular. It was incredibly hot and this cold
treat provided the perfect solution to the weather. We put the ingredients in the blenders
for those who wanted a smoothie and then took them over to the bikes to blend the cool
drinks. The foosball was also very popular and throughout the whole day, we had a
constant line of young people wanting to play. The fairy bread was also a great success and
the young people were able to have fun cutting out shapes and decorating their sweet
treats. The Freeza stage provided beautiful music throughout the day and some of the
performers were incredible. Overall, it was a great experience that everyone on the
committee enjoyed.
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HALOGEN YOUNG LEADERS’ CONFERENCE

Nelushi Dissanayake & Jasmine Szymakowski

Being able to participate in the Halogen Young Leaders Conference was probably one of
the best experiences of my life. At this conference there were students from all over
Victoria. The day was split up into 3 sessions with a morning tea break and a lunch break
in the middle. During the first session, Cosentino the illusionist was the keynote speaker.
His speech was really eye-opening as he told us about his life and how he got to where he
is now. Some key lessons I took from his speech was to never give up, to have creativity,
self-awareness, and that life is about perception.

The next 2 speakers were Holly Ferling and Leisal Jones. Since they are both from the
sports industry, this gave me a different outlook on leadership and life. Leisal Jones has
been my idol since I was 6, ever since I started swimming and he being the youngest
Olympic gold medallist continues to this day to inspire me. A lesson I got from her speech
was that hard work is key and you have to be prepared to go in for the long haul. Overall
having the opportunity to attend this event was an honour because I learnt more skills on
leadership and communication. We also had the privilege to listen to Tongan actor Uli
Latukefu who spoke to us on how he had to choose what was right for him, regardless of
what others thought. He came from humble, inexperienced beginnings and explained to
us how if you put the work in, and grasp every opportunity you're given you can achieve
the unexpected.

On behalf of all of us I can confidently say that going to this conference was one of the
best experiences of our lives and have taken a lot of inspiration and lessons from all the
keynote speakers.
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VICTORIAN YOUTH WEEK

Vivian Wong

In celebration of Victorian Youth Week, Councils Youth Services along with the FReeZA
Flying Pig Events Committee and WYRC organised two awesome events designed to
celebrate young people and engage them and the community in a positive way.

The first event was a fun-filled event at Box Hill Skate Park on Tuesday 17" April.

Our aim was to spread awareness of issues concerning youth and their future, such as
mental health and gambling, in a way that was enjoyable and easily accessible. We did this
by holding a barbeque, setting up stands with many freebies, and providing free
skateboarding lessons for young people which was thoroughly enjoyed on the day!

Our Second event was a Youth Festival at the Box Hill Mall on Friday the 20" April. This
event included a Youth Stage which showcased young local musicians, food, youth
information and giveaways. Being in such a central location, this event was particularly
well attended and gave us the opportunity to connect with many young people and
community members in celebration of young people.

An important focus for both events was through providing the free services and
information to the public, we also wanted to remind youth of the assistance they can
receive and the opportunities they are able to seize as members of the Whitehorse
community. Advertising the Creative Youth Competition and the Youth Connexions
services were just the tip of the iceberg. Overall, an eventful and pleasant afternoon was
spent getting to know young members of the community and a joy to see that they were
gaining more insight into the assistance they could seek if they encountered any
problems.

o —— PRESENTS———
AS PART OF

. ORIAN YOUTH WEpy - 4
‘f&urrsuonss 2078

YOUTH FESTIVAL _y TUESDAY 17TH APRIL
FRIDAY 20TH APRIL JPM Soim
2PM - 6PM

SKATE ’:‘PARK n

- CORNER MARKET & MAIN STREETS BOX HILL CORNER OF MIDDLEBOROUGH AND

r CANTERBURY ROADS BOX HILL SOUTH
FREEZA YOUTH STAGE, FOOD,
YOUTH INFORMATION AND GIVEAWAYS, MUSIC, FREE BBQ,
e RANGE OF ACTIVITIES IN D
. THE BOX HILL MALL AREA
>~ YOUNG MUSICIANS WELCOME
Vo YOO APPLY TO PERFORM! 4
YOUNG PEOPLE AGED 12-25 YEARS
FOR MORE INFORMATION OR TO REGISTER INTEREST T0 PERFORM ON THE FREEZA STAGE R MORE INFO CONTACT JAC ON
CONTACT JAC OK 3898 9340 OR EMAIL: JACQUELINE.PIPERG WHITEHORSEVIC.GOV.AU ACQUELINE.PIPER@WHITEHO!

FOR INFORMATION ON OTHER VIC
WHITEHORSE VISIT WWW.WHITEHO!

v.

VICTORAN o °
T WWEF @R wae N T WWE @R wiee
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CONCLUSION

Jasmine Szymakowski

The WYRC 2018 has been involved with many successful events over our year together.
We have improved and flourished as a team and individually. We have proven through
our work ethic and passion that we can give young people in Whitehorse a more diverse
array of opportunities to get involved in and also be their voice representing young people
and their views and concerns to Council and to the wider community. We have achieved
this through all the initiative we have been involved with from meeting with the Mayor,
our Youth Forums and writing articles on youth issues for the Whitehorse News.

We would like to give a wholehearted thank you to the Youth ConneXions workers who
helped us through the year; Jac, Emma and Zoey. The work and time they put into the
committee is greatly appreciated. They kept the group running smoothly and guided us to
represent young people in the best way possible. I would also like to thank the Whitehorse
Council for supporting and keeping the program running.

The WYRC has had the most incredible year, we wish luck to all those on the committee
in 2019!
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